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INCORPORATION NO LR 2/6/6/128

5 February 2019

SICK PAY FUND SUBSIDIES (Regions A & B)

In an article that was published in the Wired magazine on the 06 November 2018, it was announced
that the current NBCEISA subsidy of 0.1% per employer and employee contribution will terminate
at the end of January 2019.

It was decided at a meeting of the NBCEISA Region A & B Sick Pay Fund Committee to extend
the subsidy to the end of April 2019.

Please find attached a Wage & Rates Table for the period 1 February 2019 to 30 April 2019. a New
table will be published and distributed for the period 1 May 2019 to 31 January 2020.

For any queries please contact the National Sick Pay Fund Administrator, Eunice Walker, at 011
3392312,

@Q{e@a\ :

R
Samantha Wiggill Sydney Moshome
Regional Manager Al Regional Manager A2

Bloemfontain: 051 448-9834 Polokwane: 015 291-4157 Durban: 031 306-8100 Cape Town: 021 591-4784
Port Elizabeth: 041 363-5460 East London: 043 721-1623 George: D44 874-5738






1. Emplayer pays ECA lavies and compulsory for employers who are members of the ECA.

2. Vauls paysble on ECA levies only,

2, Planse ensure that the cormect designation code is entered for each employea on tha monthly contribution sheet
4. The minlmum counc| levy I3 RS5.00 per month par firm,
S, Council levy are retalned by the Bargaining Council and used towards administration cost

6.""Note that the Job desctiption must be adheted to,

WAGE RATES AND DEDUCTIONS - 01 FEBRUARY 2019 AREA A
INCREASES ARE - 6.1% ON MINIMUM WAGES AND 5.1% ON ACTUAL WAGES {(EMPLOYEES EARNING IN EXCESS OF THE MINIMUM WAGE)
CATEGORIES OF EMPLOYEES Code Wage Rats PEN/ PROV SAEWA ECA Par SBF Council Levy CBL Employae| CBL Employer
KATEGORIE VAN WEKNEMERS Kode Per Hour Par Week PerWeek | Week saci VAT, Par Week Par Waek Parweek | Perwesk
[ER = Employer / EE = Employes ER EE EE R ER EE ER EE ER
Bl Lo 3',‘"“'" 4 A119.17 Ra79.35 R379.25 R1615 RI161 R10.13 n10.13 R 20.26 R20.26 R10.00 R 10.83
* Master instalistion Electriclan
) R119.17 R 199.61 R16.15 RI161 R10.13 A10.13 . R20.26 R0 X
* Meestsr installasie Elaktrisien R20.26 e TR
UL a R109.75 R349.83 R349.83 R1615 R1161 R9.33 R9.33 R1866 R1B.66 R 10.00 R 10.83
Instaltasle Elektrislen/Voorman
* Installation Electrician/Foreman
n R109.75 R 184.20 R16.15 R1LE1 a931 Re.33 Y
e e e 1 R 1866 R 1866 R 10.00 R10.83
Teal Tester I e Ph
e LT 9 R100.15 R319.23 R0 1 A1615 R1161 Agst RESI R1703 R1703 R 10.00 R10.83
Elekitiese Toetser vit enkelase
* Elactrical Tester for Singta Phasa
) R100.15 R 16849 R161S R1161 Ags1 RESI R1703 R10.00 .
* Elaktriese Toetsas vic ankelfase als E R
e D:“:”M 4 8531 R 301.80 R30330 1615 R1161 As.10 RE.10 R16.20 R16.20 R 10.00 R1083
e Electician. Artise
[ AL °‘:" ] R88.31 R 16057 R16.15 A1161 L0 RE1D R16.20 R16.20 R 1000 R 108
river up ta 3 500kg a5 R39.90 R 12718 R127 18 R1615 R1161 A339 R339% R6.78 RE78 R 1000 R10.80
[Drywer tot 3 500 kg
* Driver up to 3 500kg
s R39.90 RE9.91 R1615 R1161 R139 33 5 3 ! !
k TS 333 RETE RE78 R10.00 R10.83
Driver 3 501kg to 16 000kg
a5 R47.18 R 150.3 I R1615 R1LE1 R40 R&0 ‘ Y ! ‘
S, bt 150.39 R15039% 1 1 REO02 R8.02 R10.00 R 10.83
* Driver 3 501 to 16000
[ R47.18 ABLE2 R16.15 R1L51 R4.01 R4 RED2 R&.02 R 16.00 R 10.83
* Drywer 1013 501 to 16,000 kg
e ks e e a7 R52.45 R16718  R16718 RIG15 R1L6L RA.26 R4.45 RBS2 Ra52 R10.00 R 1083
Drywer 16 001kg en meer
n
e 28 DOTkE A avey ” R5248 Ro0.84 R16.15 A1161 R4.46 R&4E RESZ RE52 R 10.00 1081
* Dryws? 16 001 kg o miir
Elcanap 3 4 R69.43 R22131 R22131 R16.15 R1161 R5.90 A5.90 R11.20 R1180 R10.00 R10.83
Elkonop 3
A
Ll GH " R69.43 Ruan R1615 R1L61 R5.50 A5.90 R 11.20 R 1150 R 10.00 R 10.8
* Efkonop 3
:::"""‘" : 4@ R59.70 R120.29 A19029 R16.15 R1161 R5.07 as.07 R10.15 R10.15 R10.00 R10.83
anop
L] Mn
L Y] R59.70 A 10230 R16.15 R1161 R5.07 As.07 R10.18 R 10.25 R 10.00 R 10.83
* Efongp 2
LTS a8 R25.09 R121.41 R12141 R16.15 R1161 RN A3 R6.43 R6.48 R10.00 R 108
Elkonop 1
*
Eiconop 2 %0 R38.09 R6654 R1615 R1LEL R3.24 A3.24 R6.48 R6.48 R10.00 R10.83
* Elonop 1
Pl ezt - R3254 R10372  R1372 R1615 1161 R277 a7 R5S51 R553 R10.00 R 10.83
g
L .‘_""" Jrtant 5 R3254 LA R16.15 R1L61 R277 az7 R553 RS.51 R10.00 R 1043
**General Assistant
95 R24.40 R16.15 R1161 a. R4.15 R10.00 o
L n/a nfa R4.15 ! 1 R10.8)
93 R38.09 12141 R12141 R16.15 R1181 R324 R328 R&4S RG43 R10.00 R10.83
Stoorman
*
o (" R3809 R66.94 R16.15 R1161 LER] R1.24 RE45 RG.48 R 10.00 R10.83
*Stoorman
Tee Stage 4
Apprentice Stage 54 RE671 R21264 R21264 R16.15 R1151 R5.67 R567 R11.34 R1134 R10.00 R10.82
Vakleething Stadium 4
Apprentice Stage 3 53 R4767 R 15195 R1519% R16.15 R1151 405 Ra05 RB.10 REID R 10.00 R10.83
Valdeerling Stadium 3
Apprentice Stage 2 52 R4291 A13678  R136.78 R1615 R1151 R165 Rags R729 R7.29 R 1000 R10.83
Vakleerling Stadium 2
Apprentice Stage | 51 R36.21 A115.42 R11542 R16.15 R1162 R108 R3.08 R&16 R6.16 R10.00 R1083
Vakleerking Stadium 1
Warking ECA Emplayer
63 R1161 R40.52
{Werkends EAV Werkgewer
Non-ECA working Employer & Ran52
Mie-EAY werkende Werkgewer
ECA & Non ECA emplayer with pension &6 R759.71 R1LEL R4052
EAY & Nie EAV werkgewer met pentloen
ECA employer with penslon & MAF
& ; 5
. R759.71 R1L61 R4D52
* RISK BENEFIT ONLY | LIMITED DURATION CONTRACTS )
AREA ‘A’ MAGISTERIAL DISTRICTS / DIE LANDDROSDISTRIKTE VAN:
“Ares A” means the Magisterial Districts of Albarton, Benoni, Boksburg, Brakpan, Bronkharstspruit, Carletonville, Cullinan, Cetmas, Germision, Heidelberg, Joh burg, Kempton Park, Krug P, Kwamhlanga,




A "Ganeral Astistant™ means an employes who Is engaged In any or all of the following tasks

Digging holes and trenches, planting poies and laying and pulling cables in trenches, chasing and zutting walls and concrete floor

for conduit, providing no pawer tools are used. Loading or unloading rials, stripping redundant intallations and equip

incidental thereto from which the tupply cables have been removed.

7. A Collective Bargaining Levy (CBL) has been introduced for all non party smployers and non party union employees. Employers who are not mambers
of the party employer organisation(s) must pay R10.83 per week for each scheduled Teyee in thair emplay and all employess who are not

membars of the party union{s) must pay an amount of R10.00 each per week Tha object of the CBL is 1o subsidise the costs loned by
collective bargaining and Is effective from date of operation of the collective agreamant.

Standby Aliowance |5 R 88.36 per standby shift; Subsistence Allowance is R 134.77 and traval per kilometer (SR 3.36

SICK BENEFIT FUND {5.B.F.)
Every member in raspect of whom contributions have besn made In tarms of ciause 6 shall be eligible for the following benefits set out in the tablas balow in respect of sach working day, excluding public holidays, that

Category of employee Working days absent p.a. JBenelit amount
All categories 35 specified in the Maln|
Collective Agreement
All categories as specified In the Main|
Collective Agreement
All eategories as specified In the Main

1™ -10™ 100% of actual earnings

11" -3" |50% of actual sarnings

- 130" 33% of actual
Collactive Agreement RS ctuaiwages _
Non-5cheduled employses Samne a3 above Same parcentages as above 8UT up to maximum sarnings
Additional Benefits: I
Pension\Provident Fund waiver of pramiums from the 11™ day onwards in an employee’s annual lasva pay cycle in terms of which the SBF shall pay both the smplovee and the employer's sontributions towards the

LIMITED DURATION CONTRACTS.

“In cates whate an empioyes is d on a limited duration contract, and such amployes has not praviously eontributad to the Electrizal
Industry amployad on such limited duration contract: Provided this will not apply to an employss who was previously a membaer of the
Penslan/Provident Funds and has not withdrawn frem sueh Fund: Provided that, should suzh empleyee be employed on a further limited
duration contract with the same amployer within 80 days of the termination of his original limited duratl the employer and
employee shall contribute towards the employee's Pansion/Provident Fund™.

SEE DESIGNATION CODES: 80,41,82,83,85,86,87,8,89,90,91 AND 94,



WAGE RATES AND DEDUCTIONS - 01 FEBRUARY 2019 AREA B
INCREASES ARE - 5.1% ON MINIMUM WAGES AND 5,1% ON ACTUAL WAGES {(EMPLOYEES EARNING IN EXCESS OF THE MINIMUM WAGE)
CATEGORIES OF EMPLOYEES Cade Wage Rate PEN/ PROV SAEWA ECA Far SBF Council Levy CBL Employss | CBL Emplayer
KATEGORIE VAN WEKNEMERS Kode ParHour Par Wesk PurWesk | Wask axcl VAT] Par Wask PerWoek ParWesk | Per Week
. - w
ER a Employer / EE = Employes ER EE EE ER £R EE L] EE EE ER
e A I iop Electticlan ap R 10480 R334.05 RI3405 R16.15 R1161 A8s1 RE91 R17.82 R17.82 R 10.00 R10.83
|Meetter Installarie Elekirlslen
"
e e aysiion Ectrion 20 R 10480 R176.10 R16.15 R1L61 RESY REIL R17.82 R17.82 R 10.00 R10.82
i Instatiasia "
Electriclan/Fareman 4 R9653 A307.69 R 307.69 R16.15 R1161 AR RE21 R16.41 R16.41 R10.00 R 1081
Installasie Elektrisien/Voorman
e insta Hectrica
L '"’“f‘“’"s v/ Fareman u R 9651 R 162.57 R1615 R11.61 Ran REa1 R16.41 R 16.41 R10.00 R10.83
el L ALELR Lo Y R 82.08 R 280.76 R 280.76 R16.15 1161 n749 ”7.49 R14.97 A 1497 R10GE R 1883
Elektriesz Toetser vir enketlase
* Electrical Tester for Single Phasa
n RE8.08 R148.74 R16.15 R11L6L R7.43 R7.49 R14.97 A 14.97 R 20.00 R 10.83
* Elektriesa Tostsar vir ankeifase !
il R L az RB1.79 R267.08 R 267.08 R16.15 R1161 R712 R712 R14.24 R14.24 R10.00 R10.8
Elektriese Ambagsman & DAM
e Electich
e ') RE1L79 A14L72 R16.15 R1161 R712 R7.12 R14.24 R14.24 R 10.00 R 10.83
il Ambagiman & DAM
et a R3506 R11L75 R11LTS R16.15 R1161 R298 R2.98 R5.36 R5.96 R10.00 R1083
Igrvwer tot 3500 kg
n
Drbvar up to 3 S00kg s R 35.06 A6L99 R16.15 R1161 296 R 2.98 R5.96 R5.96 R 10.00 R 10.82
* Drywaer tot 3 500 ke
patt L IER L L 46 R4150 rR13228 R132.28 R16.15 R1161 R353 k352 R7.06 R7.06 A10.00 R10.83
Drywer tot 3 500 kg tot 16000kg
L
S SaLto IO % R 415D R7252 R16.15 n L6 R151 R353 R7.06 A706 R10.00 R20.83
* Drywer tot 3 501 to 16000 kg
et e a7 R46.08 R145.88 R 145.88 R16.15 R11L61 R192 R3.92 R7.83 A7.83 R10.00 R10.83
Drywer 16 001kg en meer
~
Driver 16 001 kg and over o R 46.08 AB0.0Z R16.15 R1L61 R3S2 R3.52 A7.83 R7.83 R 10.00 R 10.63
* Drywer 15 001 kg en mesr
Hleanap 3 a RE1.07 R 13466 R 19466 R16.15 R1161 R5.19 RS 19 R10.38 R10.38 R10.00 R10.82
Elkonag 3
-
e a RE107 R 10455 R16.15 R1L6L R5.19 nS.19 R10.38 R 10.38 R 10.00 R10.83
* Elkonop 3
|Elconcp 2
a RS265 R167.82 R167.82 R16.15 R1161 R4.48 R4.48 RE95 Rass R 10.00 R10.83
Elkonog 2
. Elcono
Eleonap 2 » RS265 A90.77 R16.15 R1161 448 R4.48 RESS RAS R10.00 R10.8
* tlkenop 2
Eiconap L a8 R33.70 R 107.42 R107.42 R16.15 R1L6t R286 R2.86 asm R5.73 R10.00 R10.83
Elkenop 1
L]
Elconop 1 %0 R33.70 75976 R16.15 n116t R1E6 R2B5 RS R5.73 R 10.00 R10.83
* Elkonop 1
el K IR as R 2861 R9L19 RSL15 R16.15 R1161 R243 R2.43 A4ns R4.86 R10.00 R 10.83
Elektriese Assistant
n
i ::“”"" Jastsaat 2 R2861 A543 R16.15 R1161 R24 n2.41 R486 R4.85 R 10.00 R10.83
**Genaral Assirtant
o5 R 2146 nfs R16.15 R1161 nia R385 R3.55 R 10.00 R10.8
**Algemaena Assistent
Storeman
EH R3170 R 107.42 R 107.42 R16.15 R1161 R2E6 A286 R573 RS5.73 R 10.00 R 10.8
I5tcorman
n
Ll £ R3170 R59.76 R16.15 R1161 R226 R285 R5.73 R573 R10.00 R10.8
*Stocrman
pppenes s 54 Rsz6z | Ruel  Rumal | R164 A1161 n4.59 nass Ros7 R9.97 R10.00 R10.83
Apprentlce Stage 3
53 R4150 R 13356 R13156 R16.15 A1161 R3S56 R1.56 2 R7.12 R10.00 R 10.83
Vakleerling Stadium 3 —
Apprentlca Stage 2 52 R37T1 R 120.20 R120.20 R16.15 R1161 R3.2L R32 AGA1 RE.41 R10.00 R 10.8
Vakbeetling Stadium 2
Apprentics Staga 1 51 R 3186 R 10155 R10155 R16.15 R1161 R2TL R271 RS 42 R5.42 R10.00 R 10.83
Vakleetling Stadium 1
Waorking ECA Emplayer 6 R1161 R 3563
Werkende EAVY Werkgewer
Non-ECA working Employer - R 3563
Nie-EAV werkende Weskgewer
ECA & Non ECA employer with penslon & A658.10 R1L61 /3563
EAV & Nie £AV werkgewer met pensioen
e P & R668.10 R1161 R35.63
EAV werkgewer met penslaen
* RISK BENEFIT ONLY { UMITED OURATION CONTRACTS )
AREA 'B MAGISTERIAL DISTRICTS / DIE LANDDROSDISTRIKTE VAN:
“Area BY means tha Magistarial Districts of Amarsfoort, Balfour, Bethal, Bochum, Brits, Ermelo, Garankuwa, Highveld Ridge, Klarksdorp, Ktie), Matsmulela, Mankwe, Mhala, Middelburg (M ) ), Mr t

1. Employer pays ECA levies and pul

2. Vat is payable on ECA [eviss only

y for

s who are

bers of the ECA.

3. Please snsure that the correct designation code Is entered for each employae on the manthly contribution sheet
4. The minimum council levy |5 R55.00 per month per firm.
5. Council levy are retained by the Bargalning Council and used towards administration cost

6.**Note that the job description must be adhered to.

A "General Asslstant™ means an employes whe |s engaged in any or all of tha following tasks:




Digging holes and trenches, planting pales and laying and pulling cables in trenches, chasing and citting walls and concrete floor

{or conduit, praviding na power taols are used. Loading or unleading materials,stripping redundant intallations and equipment

incidental therete from which the supply cables have been remayvad

7. A Collective Bargaining Levy [CBL) has been introduced for all non party employers and non party unlon employees. Employers who are not members
of the party employer organisation{s) must pay R10.93 per week for each scheduled employes in their employ and all emplayees who are not
members of the party union(s) must pay an amount of R10.00 sach per week.The object of the CBL is to subsldise the costs ocassioned by
collective bargaining and is effective from date of operation of the collective agreemant.

8, Standby Allowance is R 83.36 per standby shift; Subsistence Allowance is R 134.77 and travel per kilometer is R 3.36

SICK BENEFIT FUND (5.B.F.}
Evary member in respect of whom contributions have been made In terms of clause 6 shall be eligible for the following benefits sat out in the table belaw In respect of each working day, exciuding public helidays, that

Category of employee ‘Warking days absent p.a. TBenelit amount
All categorias as specified in the Main|
\Collectiva Agreement

ANl categories a5 specified in the Maln) 11 _agh 0% of actual earnings
Collectiva Agresmant

Al categories as spacified in the Maln|

1*-10" 100% of actual earnings

# - 130" 33% of actual
Collactive Agreemant e R _
Non-Schaduled amployees Sama as above rSamn parcertages as above BUT up to maximum eamings
Additionat Benefits.

Pansion\Pravident Fund waiver of premiums from the 11* day cnwards In an employee’s annual lexve pay cycle in terms of which the SBF shall pay both the employves and the employes’s contributions towards the

UMITED DURATION CONTRACTS.

“In cases whera an employaee is engaged on a limited i and such employee has not previcusly contributed to the Electrical
Industry employed on such limited duration contract: Frovided this will nct apply to an employse who was previously a membar of the
Pension/Provident Funds and has not withdrawn from such Fund. Provided that, should such employes be employed on a further Emited
duration contract with tha same amployer within 90 days of the termination of his original limited duratlon contract, the employer and
employes shall contribyte towards the amployee’s Pension/Providant Fund®

SEE DESIGNATION CODES: 80.91,32,83,85,96,97,89,89,90,91 AND %4.



WAGE RATES AND DEDUCTIONS - 01 FEBRUARY 2019 AREAC
INCREASES ARE - 6.1% ON MINIMUM WAGES AND 5.1% ON ACTUAL WAGES (EMPLOYEES EARNING IN £XCESS OF THE MINIMUM WAGE)
[CATEGOMIES OF EMPLOYEES Code Wage Rats PEN/ PROV SAEWA ECA Par SBF Council Lyvy CBL Employee| CBL Emptayar
KATEGORIE VAN WEKNEMERS Kode Pear Hour Per Week PerWeek | Waek axcl VAT] Per Week Par Waek Perwask | Perweek
[eR = Empioyer / EE = Empioyes R EE EE R ER 3 ] [3 £ R
e aton El ey R 100.10 A319.07 R319.07 A16.15 R1161 RESL Ras1 R17.02 R17.02 R 10.00 R 10.83
Meester Installasie Elektrislen
* Master Installation Electriclan
R 100.10 R 168.41 R1E15 R1LE1 RE51 RBS51 ! R17.02 R10.00 R10.83
* Maester Instafiasia Elektrisien WEEE
fnatallation Blectriclan/Foreman a R89.51 /286,59 R 28659 R15.15 R1161 R7.64 R7.64 R15.28 R15.28 R10.00 R108
tnstallasie Eiektrisien/Voorman
" Instalation Elecsrician/ Faneman n Ag991 R15L74 R16.15 R 1LEL R7.58 R7.64 R15.28 R15.28 R10.00 R1081
* Instaflasia Edektrisign/Voorman
e S PR 3 R 8290 26743 R167.42 R161S R1L6L R7.13 R713 R14.26 R 14.26 A 10.00 A10.83
Elektriese Tastser vir enkeliase
* Elactrical Taster lor Sgle Phasa
2 R 8350 R 141,50 R16.15 R1L61 R7.13 R7.12 R14.26 R14.26 R 10.00 A10.83
* Elektrieta Tostsar vie enkaifote
e — D:":’AM a2 R 8.1 R28930  R24910 R16.15 R 1161 R 664 R6.64 R13.29 R13.29 R 10.00 A 1083
5
I ::""“"" Lo LU b‘:‘:m tH R78.15 R 13249 R16.15 R 1161 654 R6.64 R13.29 R13.29 /10,00 R10.E3
|priver up ko 3 Sookg 45 R32T R104.33 R 104.33 R16.15 A1161 R2.78 R278 A556 RS56 R10.00 A1063
Drywer tot 3 500 kg
* Driver up ta 3 S00kg s R3273 RS81T R16.15 R1L6L R278 278 R5S56 R5.56 R10.00 A 1083
* Drywer tot 3 500 kg
e L e Ooe % R 3865 R R1D.20 R16.15 R1L61 R1z9 R2.29 RES? REST R1000 R 1083
Drywer tot 3 500 kg tot 16000kg
.
v 3 501 18 16000 16 R38.65 RE7.86 R16.15 R1LEL R3.29 R3.29 AGST REST f10.00 R10.83
* Drywer tot 3 50110 16000 kg
R L L DL G a7 R4293 A136.84 R136.84 R16.15 A1LEL R365 R3.65 A7.30 A7.30 R10.00 A10.83
Drywer 16 001kg en meer
Drbvi 16 001 kg and v, 7 Raz93 R74.85 R16.15 R1161 R165 RA6S ar3o R7.30 /1000 A 10.83
* Drywer 16 001 kg en mesr
Elennop 3
o 4 R$6.83 R1ELIS R 18115 RIE1S AI1LEL Ra.83 Ra.B83 R9.66 R9E6 21000 R 1083
anap
CT—
Elcanop 3 ' R56.83 RB7.61 R16.15 R1L61 R4.83 R4.83 RO66 n9.66 710.00 A 10.83
* Elkonop 3
:::“'“’": 44 R48EE R155.10 /15510 R16.15 R1L61 R4.14 R4.14 as.27 RE27 /1000 71083
onog
" Elcanop 2 Y] R 4866 RB4.24 R16.15 R1LE1 Ra.14 Ra14 RE.27 RaZ7 /1000 R 10.83
* Eikanop 2
Eleanop 1
o 48 R 3090 R 9849 R98.49 R16.15 A1161 R263 R262 A5.25 R5.25 /1000 010,83
Ll
Elconop 1 %0 R 3090 RS5.18 R16.15 A1161 A263 R2.63 A5.25 k5.25 R10.00 010,83
* Elkonop 1
e 19 R 26.36 RB4.02 am02 R16.15 A1LEL R124 R2.24 A4.48 Ra.48 R10.00 R10.83
Elektrlese Assistant
N
L ::"""" LAY 9 R 2636 R4VTS R1615 RILEL R224 R2.24 A4.48 R4.43 R1000 A 10.83
et ! 95 R 2000 s R1615 R1LE1 /s A3.40 R340 R10.00 R10.3
e 91 R30.90 R 98.49 R98.49 R16.15 R 1061 R263 R263 A5.25 RS.2S R10.00 A10.03
Stoorman
- 05 R 3090 A55.18 R16.15 RILEL R283 R2E1 R5.25 RS.25 /1000 R 10.63
Apprentice Stage 4 54 R54.74 R174.48 A174.48 R16.15 A1161 RAES R4.65 A9.31 k931 R1000 A 10.83
Vahkleetling Stadlum 4
Apprentlcs Stage 3 53 R 39.08 R12457  R12457 R16.15 R1161 R332 R3.32 A6E4 RE6L R10.00 R10.63
Vakleerling Stadium 3
bGilo) ::’:T . , 52 R35.20 R11220 a2 R 16.15 A1161 R299 f2.99 R5.98 R5.98 /1000 A10.83
adium
Apprentice Stage 1 51 R29.70 R9467 R94.67 R16.15 A1161 n2s2 R252 A5.05 RSOS R10.00 RIC.B3
Vakleerling Stadium 1
Working ECA Employer & a1161 R34D3
Werkende EAV Werka
Non-ECA working Employer 64 R34.03
Nie-EAV werkende Wetkgewer
ECA & Non ECA employer with penslon 6 R638.14 A1161 R 3403
EAV & Nie EAV wertkgewer mut pensioen
ECA emplayer with pension & MAF 7 ARG A 1161 R34.03
EAV wetkgewer met pensiaen
" AISK BENEFIT ONLY [ LMITED DURATION CONTRACTS |
AREA 'C' MAGISTERIAL DISTRICTS / DIE LANDDROSDISTRIKTE VAN:
“Ares C* maans the Magisterial Districts of Barberton, Bels-Be!a {Warmbaths} Balfast, Bloemf: in, Bioemhof, Bolobedu, Botshabalo, Caralina, Christiana, Coligny, Detareyvills, Dzanan, Eerstehosk, Etias Matsoatedi

1. Employer pays ECA lavies and compulsory for employers who are membars of the ECA,

2. Vatis payable on ECA levies only

3. Plaase ensure that the correct designation code is entared for sach employes on the monthly ¢contribution sheat
4. The minimum countil lavy |5 R55.00 per manth per firm,

S, Council levy are ratained by the Bargaining Council snd used towards administration cost,

6.7 *Note that the job description must be adhared to,

A"Ganeral Assi who is engaged in any or all of the following tasks

" mean: an employ




Digging holes and trenches, planting poles and Jaying and pulling cables in trenches, chasing and cutting walls and concrete floor

far conduit, providing no power tools are uses. Loading or unloading materials stripping redundant intallations and equipment

incidental therato from which the supply cables have been removed

7. A Colective Bargaining Lavy {CBL) has been introduced for ali non party employers and non party union employess. Employers who are not members
of the party emgloyer organisation(s) must pay R10.83 per week for each scheduled empleyee in their employ and all employees who are not
mambaers of tha party union(s) must pay an amourt of R10.00 sach per week The object of the CBL Is to subsidise the costs ocassioned by
collactive bargaining and Is effective from date of operation of the czllective agreement.

8. Standby Allowance is R B8.36 per dby shift; Subsl All ¢ Is R 134.77 and travel per kilometer is R 3.36

SICK BENEFIT FUND {S.8.F.)
Every member in respect of whom contributions have been made in terms of clause 6 shall be eligible for the following benafits set out in tke table below In respect of each warking day, axcluding public holidayz, that

Category of employee ‘Working days absent p.a. |Benefit amount
Al categories a3 specified in the Main] ™

- 100% I
Collective Agreamnant B e hbioh
Al catagories as specified in the Maind |

& 50% of actual i
Collective Agresment e S —
All categories as specified In the Main 31" - 130" 33% of actus! wagas
Collective Agreement
[Nen-5cheduled employveas rSaml as above Same parcentsges 41 above BUT up to maximurm esthings

Additlonal Beneflits:
Pansion\Pravident Fund warver of premlums from the 1" day onwards in an emploves's annual leave pay cvele In terms of which the SBF shall pay bott the amplcyee and the foyer's cartributions towards the

LIMITED DURATION CONTRACTS.

“In cases where an employes s angaged on a [imited duration contract, and such emplayee has not praviously contributad to the Electrical
Industry employed on such limited duration conteact: Provided this will not apply to an employes who was previously a mamber of the
Pension/Pravident Funds and has not withdrawn from such Fund: Provided that, should such employes be employed on a further limited
duration cantract with the same smploysar within 90 days of the termination of his original limited duration contract, the employer and
amployee shall contribute towards the employes’s Pension/Provident Fund”.

SEE DESIGNATION CODES: 80,81,82,83,25,86,87,88,89,90,91 AND 94,



WAGE RATES AND DEDUCTIONS - 01 FEBRUARY 2012 AREAD
INCREASES ARE - 5,1% ON MINIMUM WAGES AND 5,1% ON ACTUAL WAGES {(EMPLOYEES EARNING IN EXCESS OF THE MINIMURM WAGE)
[CATEGORIES OF EMPLOYEES Code Wage Rate PEN [ PROV SAEWA ECA Par SBF Countil Levy CBL Employes | CBL Empioyer
KATEGORIE VAN WEKNEMERS Kode Par Hour Par Wesk Por Waek | Wesk excl VAT Per Week Per Week Parwesk | Perweek
ER 2 Employer / EE » Employes ER 13 EE ER ER EE ER EE EE ER
e a0 R7630 R 2412 R24321 R16.15 R1161 R6.43 R6.49 R1297 R12.57 R 10.00 R 1083
Meester Installasie Elektrislen
* Mastar Instailation Elactriclan
(%) R7630 R129.47 R16.15 R1161 R6.43 RE.49 n12.97 R1297 R10.00 R 10.83
* Messter Instafiasie Elektrision
e eca il Foreman a R7025 R22)91 R 22392 R16.15 R1L61 R5.97 R5.97 R11.94 1194 R 10.00 R10.83
Enstallasie Ele&rliieﬂlvuama_n_
TP PR eTrT,
e (71 R70.25 R 139,57 R16.15 R11.61 R5.97 RS5.97 R 1154 R1134 R10.00 A.10.83
AL AR, LT » RE4.06 A204.19 R204.19 R16.15 R 1161 RS.a3 RS.45 R10.89 R10.89 R10.00 A10.83
Elektriese Toetser vir enkelfase
5
Slechichl Teter for Shoale thase ” R64.06 A 109.44 R16.15 R 1161 RS.a5 R5.45 R30.89 R 10.89 R10.00 R10.83
* El Toetser vir
e D:N:am 2 R61.07 R 194,66 134,66 R16.15 R 1161 RS.19 RS5.19 R10.38 R10.38 R 10.00 R10.83
echiclan, Arthan ROAM It A61.07 R 104.55 R15.15 R1LEL R5.19 RS.19 R10.38 R10.38 R 10.00 R 10.83
* El Ambagsman & DAM
[priver up to 3 Sn0kg r R 2557 RB8150 ABLSD R16.15 R1LE1 R2.37 R2.17 R4S R435 R10.00 R 10.87
Drywaer tof 3 500 kg
»
Dthiar.up to 3 SO0 as R 2557 Ra6.45 R16.15 R1161 R217 R217 R435 R4.35 R 10.00 R 1083
* Drywer tot 3 500 kg
DL SolE (oo Dol a6 RADIE n96.14 A%6.14 R16.15 R1161 R156 R2.56 5.3 R5.12 R 1000 Ri083
Drywer tot 3 500 kg tot 16000kg
* Drivar 3 501 to 16000
% A0.15 A53.97 R 16,15 R 1161 R156 R256 RS. R5.13 R 10.00 R 10.83
* Drywer tot 3 501 to 16 000 kg -
e alhE 2 v a7 /335 R 106.88 A106.88 R16.15 R 1161 RzES R 285 RS0 R5.70 R10.00 R10.83
Drywer 16 001kg en meer
.
Deiver 16 ULy and ever n A1S5 R$5.48 R16.15 R1L61 R285 R 2.85 R5.70 R570 R10.00 R10.83
* Drywer 16 001 kg en maer
Eleonop 3
a3 R4431 R14122 A1a1.24 R16.15 R1161 R177 R3.77 R7.53 R7.53 R 10.00 R10.83
Elkonop 3
.
Elconap 3 n A4a31 R77.12 R16.15 R 1161 R377 R3.77 R753 R753 R 10.00 R10.03
* Eikonop 3
Elegnop 2
" R18.06 R12132 A12132 R16.15 R1161 R324 R324 REAT R&47 R10.00 R 10.83
Elkonap 2
-
Lfkonop2 2 R38.06 RE6.50 R16.15 R1161 R124 R3.24 R647 RE47 R 10.00 R10.83
* Elkonop T
Elconop 1
43 n24.95 R7953 A79.53 R16.15 R 1161 R112 r212 R424 Ra28 R 10.00 R 10.83
Elkonop 1
* Elconop 1
% A24.95 R4S.84 R16.15 R 11.61 R112 R2.12 R424 R4.24 R 10.00 R10.83
* Eikonop 1 2
e & R 2069 R6595 RE595 R16.15 R 1161 R176 R176 R352 R3S2 R1000 R10.83
Elektriese Asslstant
.
k ::"_ e Assistant n 2069 R30.47 R16.15 R1LE1 R176 R176 R352 R3S R 10.00 R10.83
Ll
SenstaLaiistant 55 f 20,00 na R16.15 R 1161 nfa R340 R340 R 10.60 R 10.83
ey 93 R24.95 R79.52 A7953 R16.15 R 1161 R212 R2.12 R4.24 R4.24 R10.00 R10.83
Staorman
9 A14.95 R45.34 R16.15 R 1161 R212 R212 R424 R4.24 R10.00 R 10.83
*Stoorman
Apprentlcs Stage & 54 04276 R13.30 713630 R16.15 R1161 R3.62 R3.61 R7.27 R72? R 10.00 A 10.83
Vaklaesling Stadium 4
Apprentice Stage 3 53 R3056 R97.41 Aasral R16.15 R1161 R250 R260 RS.20 R5.20 R1000 R10.83
Vakleerling Stadium 3
Agprentice Stage 2 52 R27.45 RE753 RE753 R16.18 R 1161 R233 R233 R4ET R4E7 R10.00 R10.83
Vakleerling Stadlum 2
Aaprentlce Stage 1 81 A13.20 R7255 A7 R16.15 R1161 R157 r1.97 R3.54 [EETS R10.00 A10.83
Vakleerling Stadium 1
Working ECA Employer & R1161 A25.94
kende EAV Werka
Non-ECA working Emplayer &4 RI5.94
Nig-EAV werkende Wcll:;_wrr
ELCA & Non ECA employer with penslon &6 R 485.41 R1161 R15.94
|EAV & Nie EAV werkgewer met pensicen
B L LAY i R 485.41 R 1161 A15.94
EAV werkgewsr met pensioen

* AISK BENEFIT ONLY | UMITED CURATION CONTRACTS |

AREA 'D" MAGISTERIAL DISTRICTS / DIE LAMDDROSCISTRIKTE VAN:

"Area D" means the Magisterial Distri

1, Employer payt ECA levies and pul

2, Vatis payable on ECA laviet only

of Bethlaham, H.
v for s who are bars of the ECA.
13, Please ensure that the correct designation code Is entered far each employes on the hiy ik

4, The minimum council levy is R55.00 per menth par firm.
5. Counci! levy are retained by the Bargaining Council and used towards administration cost.

shaat.

ith, Hennanman, Kroonstad, Odendaalsrus, Parys, Ventersburg, Virginia, Walkom and Wittiethosk;




6 **Note that the job descrigtion must be adhared to.

A"Genaral Assistant™ maans an employse who is engaged i5 any or 3 of the following tasks

Digging holes and trenches, planting poles and laying and pulling cables in trenches, chasing snd cutting walls and toncrate floor

for conduit, providing no powar tac's are uted. Loading or ¢ materials stripping redundant intsllstions and equipment

Incidental thereto frem which the tupply cables have badn removed.,

7. A Collective Bargaining Levy {CBL) has been introduced for all non party employers and non party union employees. Employers whe are not
of the party employer organisation{s} must pay R10.83 per week for each scheduled employee in their employ and all amployees who are not
rmembers of the party union{s) must pay an amount of R10.00 sach per weel The object of the CBL Ix to subsidise the costs ioned by
collective bargaining and |y effective from date of cperation cf the collectve agreement

8_Standby Allewance is R 88.36 per standby shift; Subsistence Allowance is R 134.77 and travel par kilometer is R 3.36

et i

b

SICK BENEFIT FUND (5.8.F.)
Every member in respect of whom cantributions have been made in terms of clause 6 shall be eligible for the following bensfits set out in the takle below in respect of each working day, excluding public holidays, that

Category of employee 'Waorking days absent p.a. JBenefit amount

All uu‘nrm as specifind In the Main 4 ggh 100% of actual arnings

Coliective Agreement

All categories as specified in the Main] . _

Collective Agreement 117=30 0% of actual earnings

All can‘nrlns as specified in the Main 31 20" 33% of actual wages

Collective Agresment

Non-Schaduled amplovees Same a3 above Same percentages 3s above BUT up to maximum earnings
Additional Benefits

Panslon\Provident Fund waiver of premiums from tha 1" day onwards in an employee’s annual lsave pay cyele In tarms of which the SBF sha!l pay both the amployes and the employer's : ds the
LIMITED DURATION CONTRACTS,

*In cases where an employes is engaged on a limited duration contract, and such emplayee has not previously contributed to the Electrical
Industry amployad on such limited duration contract: Provided this will not apply to an employse who was praviously 3 ber of the
Fension/Provident Funds snd has not withdrawn from such fund: Provided that, should such employee be employed on a furthar limited
duration centract with the tasms employar within 90 days of iha termination of his original limited duration contract, the employer and
employea shall contribute towards the amployee's Pansion/Provident Fund”.

SEE DESIGNATION CODES: 80,91.82,83.495,56.97,98,89,90,91 AND 94.



WAGE RATES AND DEDUCTIONS - 01 FEBRUARY 2019 AREA E
INCREASES ARE - 6.1% ON MINIMUM WAGES AND 5.1% ON ACTUAL WAGES (EMPLOYEES EARNING IN EXCESS OF THE MINIMUM WAGE)
CATEGORIES OF EMPLOYEES Code Wage Rate PEN/ PROV SAEWA ECA Par SBF Councll Levy CBL Empioysa | CBL Emplaysr
KATEGORIE VAN WEKNEMERS Koda Per Hour Par Week Per Week | Waeek excl VAT Per Week Per Week Per Wask Pur Wesk
fulad ]
ER = Employer / EE = Employes R EE tE R ] £ A EE €E £R
i :'I'_“""_'" 0 RT456 R237.66  R23766 /1615 RI1ED AE34 REM 1268 R1268 R 10:00 A 10.83
n Hectric
alasiscioalistion - a0 R7456 R126.62 R16.15 R1161 RE34 RE.34 R1z68 R12.68 A10.00 R 1083
Eleculian/Foreman a1 REASE R 260 R21%60 A1615 R1161 R5.83 R5.8 A 1166 R1L66 R1000 R10.83
Installasie E'ek\rllienNoonntn
*
i ""“E“f""a“_"‘f‘l“":"m“ n RE8.5E R 13683 RIS R1L6L R5.83 RS.83 A 1166 R1L66 /1000 LRLEE]
S TR B T 39 R6282 R 19960 R 199.60 A1515 R1151 R532 R5.32 R10.65 R10.65 R1000 R10.83
ir ktrlese Toetser vir enkebiase
 Hechics
E A Fester fur Single Phase 2 RE2E2 R 107.08 A16.15 R1161 R532 RS532 RIES R10.65 /1000 R 10.83
* Elektsiesa Tostser vir enketfase
Blactriclary Artisan & DAM a RS9.71 R190.33 R190.33 /1615 R116t RS0 R5.08 A10.15 R10.15 /10,00 RIp81
Elektriese Ambagiman & DAM
aElecticlon, Arthan 8 DAM s RS9.71 R 10232 A1615 R116t RS0 RS.08 1015 R10.15 /1000 ning
* g Ambagiman & DAM
Driver up ta 3 500kg 15 R24.98 R7962 R79.62 A16.15 R1161 A212 R212 R4.25 R4.25 R10.00 R10.83
Orywet tot 3 500 ke
aDirber up 0.3 S00Ly s R 2458 R45.49 R16.15 R1161 R2.12 R2.12 R&25 R4.25 R10.00 R10.83
* Drywar tot 3 500 ki
Oriver 3 501kg to 16 000k 26 R29.45 R93.E7 R9367 A16.15 R1161 R2.50 R250 AS01 RS.01 R10.00 R 10.81
Orywer tot 3 500 kg tot 16000kg
o 16000
Driver 3 501 to » R29.45 RS2.81 R16.15 R1161 R250 R1.50 RS.01 RS5.01 R10.00 R10.83
* Drywer tot 3 501 ta 16 000 kg
e is OIS o S a7 R3z73 R104.33 R 10433 R16.15 R1161 k278 R2.78 A556 R5.56 R 1000 R10®
Drywer 16 001kg en meer
L]
Debege JE 001 kg and pver, ” RI273 R58.17 R 16.15 R1161 R278 A278 A5.56 556 R 10.00 R 1083
* Drywer L6 001 kg en maer
[Eleonap 3
s a3 R4335 R138.18 R138.18 R16.18 R1161 R3.68 R368 a7ar R7.37 R 10.00 R10.M
onop
mElcanon 3 o R4335 R¥% 85 R16.15 A1161 R3.58 R168 R737 R7.37 R 10.00 R 10.83
" Ekonop 3
|::mp : 2 RITZS AULT3 R118.73 R1615 A 1161 R3.17 R317 RED R6.33 10,00 R10.83
onop
L]
Ekonop2 Y R37.25 RE5.57 R1615 A 1161 R3.17 R3.17 RE33 RE33 R10.00 R1DLM
s Elkonop 2
Flconep 1
i 4 R2374 R75.67 RTS67 R1615 R1161 R2.02 Rz.02 404 R4.04 R10.00 /1083
onop
)
Ll 50 R2374 R43.46 R1615 R1161 R2.02 R202 RAD4 R4.08 R 10.00 R10.83
* Elkonop 1
Rl LGOI a9 R20.24 Asasz RE452 R1615 R1161 R172 AL72 R344 A144 R 1000 R1083
Elekiriese Assistant
uElectrical Assistant n R20.28 n37.74 R1615 R11L61 R172 AL R348 A3.44 R 10.00 R 10.83
* Elektrisse Azsistant
in.oenersd Anistant us R 2000 s R161S R1161 nfa R340 R3.40 R10.00 R 10.83
**Algemene Asvistent
Storerman
9 R2374 R75.67 RT5.67 R16.15 R1161 R262 a0 R404 R4.04 R10.00 R 10.83
Staorman
L]
3tareman 54 R2174 R43.46 R16.15 R 1161 R202 A2.02 RAD4 R4.04 R10.00 R 10.83
*Stoorman
Apprentica Stage 4 54 Ra180 R34 R19IN RI615 R1161 R3S 185 R7.11 R711 R 10.00 R10.83
Vakleerling Stadiem 4
Apprentlce stage 3 53 R29.88 R95.18 n95.18 R16.15 R1161 R254 R254 R507 R5.07 R 1000 R10.83
Vakleerhing Stadium 3
Apprenilce stage 2 52 na6a7 RES.ES nases R16.15 R1161 R228 R228 RAST R4.57 R10.00 R10.83
Vakleerking Stadium 2
Apprentica Stage 1 51 R 2267 R7L26 A7236 R16.15 R1161 R1%1 R193 R3S R385 R 1000 R10.8)
Vakleorling Stadium 1
Waorking ECA Employer 61 R1141 R25.2%
Werkende EAV Wetkgewer
Non-ECA working Employer 6 R25.35
Nle-EAY werkende Werkgewer
ECA & Non ECA employer with pension P R 47532 R1161 n25.35
EAVY & Nle EAV werkgewer met pensloen
Gl LI ARl L LA 67 Ra7532 R1161 n25.35
EAY werkgewer met pensicen
* AISK BENEFIT ONLY [ UMITED DURATION CONTRACTS |
AREA 'E' MAGISTERIAL DISTRICTS / DIE LANDDROSDISTRIKTE VAN:
“Area E maans the Magisterial Districts of Barkly West, Bethulie, Boshof, Bothaville, Srandfort, 8ri , Bultf (=] , Clocolan, Colesberg, De Aar, Dewetsdorp, Edenburg, Excelsior, Faurasmith, Ficksburg,
1. Employer pays ECA leviat and pulsary for employers who are bers of the ECA.
2, Vatis payable on ECA levies only
3, Pleasa ensure that the correct deslgnation code |8 entered for mach amployes on the hiy ihution sheet




4_The minimum council levy is R55.00 per month per firm.
5. Council levy are retained by the Bargaining Counc!’ and used towards administration cost,
6. * *Note that the job description must be adhered to.

A “General Assl " means an employee who is engaged in any or all of the following tasks:
Digging holes and trenches, planting poles and laying and pulling cables in tranches, :haslng and cutting wals and concrete fleor
for eonduit, providing no power tocols are used. Loading or unloading materials,stri redundant intallations and equi

incidental thereto from which the supply cables have bean removed,

7. A Collective Bargaining Levy (CBL) has been introduced (or all non party employers and non party union employees. Emplayers who are not members
of the party employer organisation(s) must pay R10.83 per week for each scheduled employes in their ernploy and all employees who are not
mambers of tha party unionis) must pay an amount of R10.00 each per week.The cbject of the CBL is to subsidite the costs ocassioned by
collective bargaining and is effectiva from date of operation of the collective ag

8. Standby Allowance is & B8.36 per standby shift; Subst All Is R 134.77 and traval per kitometer is R 3.36

SICK BENEFIT FUND (5.8.F.)
Every member in respect of whom contributions have besn made in tirms of clause & shall bs eligibla for the folfowing benafits set out in the table below in respact of sach working day, excluding public halidays, that

Category of employee ‘Werking days absent p.a. [Benefit amount

All categoriss as specified in the Main| oo™ 100% of actust eamings

Collective Agreement

All categaries as spacified in the Maln, 60% of actual earnings

Coltective Agreemant

All categories as specifiad in the Main| 21" = 130™ 33% of actusl wagss

Collective Agreemeant

Non-Scheduled emplovess Same as abave Sama percentages ag above BUT up to masimum sarmings

|A¢d tional Benefits
Penslon\Provident Fund watver of premiums fram the 11" day onwards In an employes’s annual leave pay cycle in terms of whick the SBF shall pay both the employee and ths employar’s contributions towards the

LIMITED DURATION CONTRACTS.
“In casas whare an amployee is engaged on a limited d cantract, and such emplayee has not previously contributed to the Electrical
Irdisitry employed on such limited duration contract: Provided this will not apply to an employes who was previously a member of the
Penslon/Provident Funds and has not withdrawn from such Fund: Frovided that, should such amployes be amploy.d ons furlhcr limitad
duration contract with the same employer within 90 days of the termination of his original limited duration t, the employer and
smployes shall tontribute towards the employas’s Pention/Provident Fund”.

S5EE DESIGNATION COOES: 80,81,82,93.85,86,87,88,89,90,91 AND 54,



